SAFEGUARDING CHILDREN AND CHILD PROTECTION POLICY
Overview
A Safeguarding children policy is required by law for all nurseries, playgroups and childcare providers. This policy is in line with LSCB (Local Safeguarding Children Board) local guidance and procedures.
Fontmell Magna Under Fives has a duty to be aware that abuse does occur in our society. This statement lays out the procedures that will be taken if we have reason to believe that a child in our care is subject to either neglect, emotional, physical or sexual abuse.
Our primary responsibility is the welfare and well being of all children in our care. As such we believe we have a duty to the children, parents/carers or staff, to act quickly and responsibly in any instance that may come to our attention.

Fontmell Magna Under Fives has a duty to report any suspicions around abuse to Social Services whether this stems from allegations against staff, volunteers, parents/carers or the general public. The 1989 Children’s Act (section 47(1)) places a duty on Social Service to investigate such matters. Fontmell Magna Under Fives will follow procedures set out in the Area Child Protection Committee Procedures and as such will seek their advice on all steps taken subsequently.

Fontmell Magna Under Fives will notify OFSTED if Dorset Social Care and Health are investigating a child protection matter related to the group.

Dorset Social Care and Health takes the lead role in enquiring about child protection issues related to the child whilst the employer retains the responsibility for disciplinary actions related to their staff member, volunteer or parent/carer.
Staff Training
A clear vetting and barring training is in place for all new staff and clear policies are kept in the office for staff to read. All adults in the Preschool receive regular training to raise their awareness of abuse, and to improve their knowledge of Safeguarding procedures that have been agreed locally. The maximum period before refresher training must take place is three years. All staff have appraisals and yearly performance management which are informed by peer on peer observations.
Early Years providers have a duty under section 40 of the childcare Act 2006 to comply with the welfare requirements of the Early Years Foundation Stage,

Fontmell Magna Under Fives providers will ensure that:

All staff complete safeguard training that enables them to recognise signs of potential abuse and neglect;

Physical Abuse

Action will be taken under this heading if the staff have reason to believe that there has been a physical injury to a child, including deliberate poisoning, where there is a definite knowledge, or reasonable suspicion that the injury was inflicted or knowingly not prevented.  
Procedure:

· Any unexplained marks or injury to a child which causes concern when they come into Fontmell Magna Under Fives we will record this in a safeguarding file and if needed to contact MASH for advice.
Sexual Abuse

Action will be taken under this heading if the staff have witnessed occasions where a child indicated sexual activity through words, play, drawing or had an excessive pre-occupation with sexual matters, or had an inappropriate knowledge of adult sexual behaviour.
Procedure:

· The observed instances will be reported.

· The matter will be referred to MASH.

Emotional Abuse
Action will be taken under this heading if the staff team have reason to believe that there is a severe, adverse effect on the behaviour and emotional development of a child caused by persistent or severs ill treatment or rejection.

Procedure:

· The concern will be discussed with the parent or main carer.

· Such discussion will be recorded and the parent or main carer will have access to such records.

· If there appear to be any queries regarding the circumstances, the matter will be referred to MASH.

Neglect
Action will be taken under this heading if the staff have reason to believe that there has been persistent or severe neglect of a child (for example, by exposure to any kind of danger, including cold and starvation) which results in serious impairment of the child’s health or development, including non-organic failure to thrive.

Procedure:

· The concern will be discussed with the parent or main carer.

· Such discussions will be recorded and the parent or main carer will have access to such records.

· If there appear to be any queries regarding the circumstances, MASH will be notified.

Recording suspicions of abuse and disclosures
Where a child makes comments to a member of staff that causes concern (disclosure), observes signs or signals that gives cause for concern, such as significant changes in behaviour, deterioration in general wellbeing: unexplained bruising, marks or signs of possible abuse or neglect.

The member of staff will ensure to follow the procedure:
· TED, tell me, explain to me and describe to me.
· Listen to the child, offer reassurance and give assurance that he or she will take action.

· Does not ask leading questions.
· Notify the DSL
· Makes a written record that forms an objective record of the observation or disclosure that includes:

· The child’s name

· The date and time of the observation or the disclosure
· The exact words spoken by the child as far as possible
· The name of the person to whom the concern was reported, with date, and time.

· The names of any other staff member present at the time.
These records are signed and dated and kept in the office, which is kept securely and confidentially. All members of staff know the procedures for recording and reporting.

Making a referral to MASH
Single point of contact:

The purpose of a MASH is to bring together different agencies to enable fast information sharing with the purpose of making an effecient and fast decision to safeguard vulnerable children. The MASH setting allows professionals to effeciently and quickly gather and process information in order to assess risk.
Professional number: 0191 5205560
To discuss concerns about a child, we will have to notify the parent unless that child is in direct harm.
Physical restraint
There may be times when adults, in the course of their duties, have to intervene physically in order to restrain children and prevent them from coming to harm. Such intervention will always be the minimum necessary to resolve the situation. We follow the guidance given in the DFES circular 10/98 on The Use of Force to Control or Restrain Pupils. The managers will require the adult(s) involved in any such incident to report the matter to her immediately.
Guidance
What to Do if You are Worried a Child is Being Abused (2015)
The framework for the Assessment of Children of Children in need and Their Families (2000)

Working together to Safeguard Children (2019)
The common Assessment Framework (2006)
Inspection safeguarding in Early Years, education and skills setting
Secondary Legislation

Sexual Offences Act (2003)

Criminal Justice and Court Services Act (2000)

Human Rights Act (1999)

Race Relations (Amendment) Act (2000)

Race Relations (Amendment) Act (1976) Regulations
Rehabilitation of Offenders Act 1974 
Dorset Safeguarding board website www.dorsetlscb.co.uk
Working Together To safeguard Children March 2013

ALL Cameras and Mobile phones will be stored in the Preschool office safe or in staff members cars. Staff will not be allowed to use personal cameras to take photographs or videos of any children at Preschool.

PLEASE NOTE

THERE ARE EXCEPTIONS TO THE ABOVE PROCEDURES. IF ANY CHILD IS THOUGHT TO BE IN IMMEDIATE DANGER, FONTMELL MAGNA UNDER FIVES STAFF WILL CONTACT SOCIAL SERVICES OR THE POLICE IMMEDIATELY.

Allegations against a member of staff

If an allegation is made against a member of the Preschool staff (or a volunteer helper), advice would be taken from the LADO and Children’s services and safeguarding unit will be contacted immediately. If it is felt, after these initial investigations, that a further enquiry is needed, then the member of staff will be suspended. Suspension is a neutral act, and in no way implies that the person is guilty of any wrongdoing. However, it is acknowledged that this would be distressing for the person concerned, and the Preschool will do all it can to balance the interests of any individual with that of the need to keep children safe. The Pre-school will seek advice from Children’s Safeguarding Unit on these matters and comply with national and locally agreed guidance.
All reports will be notified to OFSTED and if required the police.
The pan-Dorset Inter-Agency Safeguarding Procedures should be used when there is an allegation or concern that any person who works with children, in connection with his/her employment or voluntary activity, has:
· behaved in a way that has harmed a child, or may have harmed a child;
· possibly committed a criminal offence against or related to a child; or
· behaved towards a child or children in a way that indicates s/he is unsuitable to work with children.
These behaviours should be considered within the context of the four categories of abuse (i.e. physical, sexual and emotional abuse and neglect). These include concerns relating to inappropriate relationships between members of staff and children or young people.
Local Authority Designated Officer (LADO) – John Edwards
Dorset has several Local Authority Designated Officers (LADOs) to:
· be involved in the management and oversight of individual cases which meet the threshold;
· provide advice and guidance to employers and voluntary organisations;
· liaise with the police and other agencies;
· monitor the progress of cases to ensure that they are dealt with as
· quickly as possible, consistent with a thorough and fair process.
This LADO role is undertaken by a number of Dorset County Council Children’s Services Staff. Any contacts with the LADO (John Edwards) should therefore be made via the Children’s Services Safeguarding Unit who will ensure urgent contact with the referrer/employer.
Safeguarding action plan
1. Practitioner to talk to Designated Safeguarding Leads (DSLs) /deputy safeguarding Leads (DSOs).

2. Designated Safeguarding Leads to advise practitioner to write report.

3. Report logged in chronology file by safeguarding/deputy safeguarding officer. Record everything: Name, Time, Date, Incident and what to do next.

4. Manager to phone Local Authority Children’s services (social care) to take advice or the police.

Designated member of staff who co-ordinates with the above policy: 

Lauren Ballard

Signed:

Designated Deputy member of staff who co-ordinated with the above policy:

Wendy Pankhurst

Signed:

Role of signatory: Chairperson
Signed on behalf of the management committee:

This Policy was adopted on 01/02/2022 to be renewed annually.
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